Objectives: Knowledge management has become critical to an efficient hospital management due to the development of hospital information systems. Thus, this study by targeting hospital staff, aims to reveal the structural relationship of key factors in knowledge management that affect the organizational effectiveness of hospitals. Methods: Data was collected through a self-administered questionnaire survey carried out with 323 staff members who work at five tertiary hospitals located in Seoul. Reliability analysis and confirmatory factor analysis were conducted to confirm the reliability and validity of measurement items. Structure equation analysis was used to test the hypotheses of the presented research model. Results: All the key factors in knowledge management were revealed to have a positive effect on the parameter of job satisfaction, which turned out to have a significant effect on even both competitive advantage and innovation. In the path with the organizational commitment as a parameter, knowledge sharing culture and business strategy were shown to have a positive effect on organizational commitment, which turned out to have a significant effect on innovation. Conclusions: The knowledge management of hospitals were empirically shown to have a positive effect on their organizational effectiveness; and thus an introduction of knowledge management in managing hospitals is expected to raise organizational effectiveness. 
육에도 이러한 정보를 효율적으로 이용하고자 하는 욕구가 늘어나면
서 체계화된 시스템을 필요로 하였다 [12] . 이것이 Business strategy (BS) 3 Recognition of core knowledge for achieving organizational goals and management skills through the use of knowledge
Edvinsson [30] Nonaka et al. [31] Lee [32] Process (PR) 3 Level of the internal process for sharing spreading knowledge within an organization
Edvinsson [30] Nonaka et al. [31] Lee [32] Job satisfaction (JS) 4 Employees' positive emotional state for their job Kwon et al. [25] Hackman et al. [33] Organizational Commitment (OC) 4 Degree of their sense of unity with and attachment to organization they belong to
Kwon et al. [25] Hackman et al. [33] Competitive advantage (CA) 3 Level of creating productivity and added values compared to those of other organizations
Porter [34] Woo [35] Innovation (IN)  3 Level of promoting new and creative behaviors and changes Koys [36] Lee et al. [32] Organizational Effectiveness and Knowledge Management in Hospitals 
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